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Gender-Based Violence Prevention
and Response Policy

Section 1 -  Purpose
(1) The purpose of this policy is to set out the principles underpinning RMIT’s commitment to preventing and
responding to gender-based violence, and to outline the responsibilities of members of the RMIT community.

Section 2 - Overview
(2) Gender-based violence means any form of physical or non-physical violence, harassment, abuse or threats, based
on gender, that results in, or is likely to result in, harm, coercion, control, fear or deprivation of liberty or autonomy.

(3) Gender-based violence is unacceptable. This policy establishes a framework to support and enable the prevention
of and response to gender-based violence at RMIT, reflecting our commitment to creating a safe place for everyone in
the RMIT community, so that they feel included, respected and supported.

(4) This policy defines key concepts such as consent, gender-based violence, sexual harassment and sexual assault.
Additional explanations and examples for these terms are set out in the corresponding resources.

(5) This policy also defines a disclosure and a formal report, and provides guidance about where students, staff and
Other Workers can go if they want to make a disclosure or formal report. More information on the process for making
and managing a disclosure or formal report is provided in the Gender-based Violence Response Procedures.

(6) This policy and its corresponding procedures should be read in conjunction with the RMIT policies regarding
behavioural standards and conduct listed in Section 7 below. Policies and procedures of relevant third parties may also
apply in some circumstances (for example, the policies of industry partners hosting RMIT students on placement).

(7) Gender-based violence in our RMIT community is a complex issue. It is driven by gender inequality, which is
reinforced by deeply entrenched attitudes, behaviours and systems. Other factors can contribute to it or make it more
likely to occur. These include:

Power imbalances and hierarchical structures — unequal dynamics between students, staff, and supervisorsa.
that can prevent reporting or seeking support, including in postgraduate research contexts.
Social and cultural norms — broader societal attitudes which normalise gender inequality, sexual entitlement,b.
and victim-blaming, creating a social licence for harmful behaviour.
Alcohol and social events — social settings involving alcohol. Alcohol does not cause violence, but it isc.
frequently used to facilitate assault and to deflect perpetrator responsibility.
Residential student accommodation culture — insular student accommodation environments with long-standingd.
traditions that can create cultures of entitlement and discourage reporting. Similar risks may also arise in
specific time-limited settings where students have to live or travel together as part of their studies, including
study tours, field work and placements away from campus.
Online and digital environments — digital platforms and tools that enable image-based abuse, onlinee.
harassment and non-consensual sharing of intimate images, extending gender-based violence beyond physical
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campuses.
Intersecting structural and systemic barriers — racism, ableism, homophobia, transphobia and other forms off.
discrimination combine with gender inequality. As a result, some members of the RMIT community, including
women, First Nations people, people with disability, people of diverse sexual orientation and gender identity
(including trans and gender diverse people and people with innate variations of sex characteristics), culturally
and racially marginalised communities and international students, may be at higher risk of experiencing
gender-based violence. 

Addressing these drivers and contributing factors requires a whole-of-organisation approach that prioritises a safe
culture, accessible and trauma-informed support, and meaningful accountability in how RMIT responds to concerns
about gender-based violence.

(8) RMIT acknowledges that intersecting forms of discrimination can compound the impact of gender-based violence,
and that some groups of people are disproportionately affected. Some people also face barriers to disclosing,
reporting and seeking support, for a number of reasons, such as experiences of racism, concerns about cultural safety
or confidentiality, or distrust of formal systems. These barriers come from systems and circumstances, not from the
people who experience them.

Section 3 - Scope
(9) This policy applies to the conduct of all members of the RMIT community, including staff and Other Workers,
students and associates (RMIT University Council members, representatives, and volunteers) of the RMIT Group,
regardless of the context in which the conduct occurs. This includes, but is not limited to, conduct occurring on
campus; online or through technology; in student accommodation; during placements, practicums or fieldwork; while
travelling or working on RMIT business; and at RMIT-related events, functions or conferences, whether in Australia or
overseas. This includes gender-based violence engaged in by a student or staff member outside any RMIT context.
Where the conduct has no connection to RMIT other than the person's status as a student or staff member, RMIT will
also consider if there are any risks to the safety and wellbeing of students, staff and Other Workers in determining an
appropriate response. The RMIT Group is RMIT University and its controlled entities, currently RMIT Europe, RMIT
Online, RMIT University Pathways and RMIT Vietnam.

(10) The conduct of third parties is also within the scope of this policy, so that RMIT can respond to and manage the
risk of gender-based violence affecting its students and staff. Third parties include but are not limited to licensees and
lessees, service providers, visitors, education agents, delivery partners, and partner organisations in Australia or
overseas, where their conduct is connected with RMIT or its activities.

(11) Where a third party conducts activities on RMIT's behalf, is an affiliated organisation (an organisation that uses
RMIT's intellectual property in its name, marketing, recruitment or governance), or operates on, uses or leases RMIT's
land or facilities, this policy applies to it and RMIT will require it to comply with this policy. RMIT will take reasonable
steps to prevent and respond to gender-based violence where students are living, studying or undertaking activities
connected to RMIT, including in student accommodation, placements, internships, apprenticeships, work-integrated
learning and with overseas partner institutions. RMIT's partnership and contractual arrangements require partners to
comply with RMIT policies and the National Higher Education Code to Prevent and Respond to Gender-based Violence
(National Code).

(12) If gender-based violence is reported outside the scope of this policy, such as from members of the public, RMIT
will provide referral options to appropriate support services. The Child Safe Policy takes precedence over this one to
the extent of any inconsistency regarding harm to children.

(13) Some forms of gender-based violence also constitute a criminal offence. RMIT cannot make findings of criminal
responsibility under criminal law. However, RMIT can and will determine whether alleged conduct breaches RMIT's
policies and procedures. Where required by law (including under the Child Safe Policy and Child Safe Reporting

https://policies.rmit.edu.au/document/view.php?id=213
https://policies.rmit.edu.au/document/view.php?id=214
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Procedure), or where there is a serious and imminent risk to a person's safety, RMIT will refer matters to relevant law
enforcement agencies. Otherwise, the choice to report an allegation of gender-based violence to police for a criminal
investigation rests with the person who has experienced the violence, and RMIT will support them if they choose to do
so.

Section 4 - Policy
Principles

(14) Collective commitment: RMIT is committed to leading long-term social and cultural change to prevent gender-
based violence, recognising the urgent need for action. This is supported through leadership accountability, clear
policies, and comprehensive education.

(15) Gender-based violence is unacceptable and may be unlawful: Gender-based violence has no place in the RMIT
community, regardless of the context in which it occurs. RMIT is committed to responding appropriately and
proportionately to all disclosures and formal reports of gender-based violence.

(16) Leadership: Accountability for preventing and responding to gender-based violence resides at the highest level of
RMIT, with the Vice-Chancellor accountable for embedding a whole-of-organisation approach that prioritises the safety
and support of the RMIT community. RMIT leaders at every level are responsible for applying this policy, fostering a
safe environment and respectful culture, and ensuring continuous improvement of processes to prevent and respond
to gender-based violence (see Responsibilities).

(17) Confidentiality and privacy: RMIT is committed to protecting the confidentiality and privacy of individuals involved
in gender-based violence cases, in accordance with the Privacy Policy. RMIT will communicate outcomes of resolution
processes to the person who made the disclosure or formal report in accordance with their wishes. RMIT will be
transparent with our RMIT community about the nature and extent of gender-based violence affecting our community,
through de-identified reporting, and about the action we are taking to prevent and respond to it.

(18) Non-disclosure agreements: RMIT will not use non-disclosure agreements requiring a person to keep details of
their experience confidential in gender-based violence matters, unless the person who made the disclosure requests
this. RMIT will not pressure anyone to enter a non-disclosure agreement. Access to support, remedies or resolution will
never depend on agreeing to one. A non-disclosure agreement requested by a discloser will not stop them from
sharing their experience to seek professional support or advice, or prevent RMIT meeting its reporting obligations
under the National Code.

(19) Procedural Fairness: RMIT ensures procedural fairness with impartial and transparent processes where all parties
have an opportunity to present their perspectives, as part of reinforcing trust and supporting a fair outcome.

(20) Duty of care: RMIT acknowledges its duty of care to students, staff and Other Workers to take reasonable steps to
prevent gender-based violence and to respond in a manner that protects their physical and psychological safety and
wellbeing. This duty informs decisions made under this policy and its procedures, including where action is necessary
to manage risk to a person or to the broader RMIT community.

(21) Human Rights: RMIT views all gender-based violence as unacceptable and a violation of human rights.

(22) Inclusive and intersectional approach: RMIT acknowledges that aspects of a person's identity and circumstances,
such as race, age, socio-economic background, disability, visa status, sexual orientation, gender identity and sex
characteristics, and experiences of racism, discrimination, ableism, colonisation and other forms of structural
inequality, can compound a person's experience of gender-based violence, create additional barriers to seeking
support, disclosure and reporting, and influence their choices in how they participate in RMIT's response to their
disclosures. RMIT addresses intersectional needs by ensuring that support and interventions are tailored to the

https://policies.rmit.edu.au/document/view.php?id=214
https://policies.rmit.edu.au/document/view.php?id=59
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person, and that policies and processes are clear and accessible, for students and staff with diverse needs, including
through access to interpreters and disability-accessible pathways.

(23) Trauma-informed and person-centred: RMIT prioritises safety and wellbeing and ensures the voices and needs of
people who have experienced gender-based violence guide all support efforts, fostering an environment of
compassion and respect. RMIT consult those who have been impacted by gender-based violence before making
decisions about how we will address the relevant conduct. Wherever possible, people who have experienced gender-
based violence will be given meaningful choice and agency in decisions that affect them, including how and when they
engage with support and reporting processes. Where possible, and within the requirements of other RMIT processes,
RMIT coordinates support across its services so that people do not have to repeat their account more than necessary.
RMIT prioritises the safety and wellbeing of the person affected while maintaining procedural fairness for all parties.

(24) Cultural safety: RMIT recognises that preventing and responding to gender-based violence must be culturally safe
and responsive, and that cultural safety is determined in consultation with  the person receiving support. People will
be supported in ways that respect their cultural identity, values, family and kinship structures, community connections
and cultural rights. For Aboriginal and Torres Strait Islander peoples, this includes recognising the impacts of
colonisation, racism, dispossession and intergenerational trauma, and recognising cultural identity, family, kinship,
community and connection to Country as sources of strength, safety and healing. RMIT supports self-determination
and will work with Aboriginal and Torres Strait Islander staff, students and communities in how it prevents and
responds to gender-based violence.

(25) Transparency and integrity: RMIT maintains evidence-based policies and procedures aligned to best practice,
protecting against victimisation and supporting those who disclose or report harms. RMIT undertakes gender impact
assessments when developing and reviewing this policy and other policies, programs and services that influence the
prevention of, or response to, gender-based violence, consistent with its obligations under the National Code and
Gender Equality Act 2020 (Vic).

(26) Preventing harm: RMIT has a dedicated prevention team, RMIT Prevention and Respect, to lead all work
associated with the prevention of gender-based violence, including sexual harassment and sexual assault, focused on
governance, awareness-raising, learning, and innovative projects.

(27) Dedicated and supportive responses: RMIT’s Safer Community is the dedicated response service for students,
staff and Other Workers to seek support for gender-based violence (including sexual harassment, sexual assault, or
any concerning, unwanted, uncomfortable and/or threatening behaviour). Support is provided to RMIT students, staff
and Other Workers regardless of the context in which the gender-based violence occurs. This includes, for example,
reasonable academic adjustments to support students who have experienced gender-based violence to continue and
complete their studies. It could also include leave entitlements for staff impacted by gender-based violence, including
family and domestic violence leave (see the Leave and Public Holidays Policy and the Domestic and Family Violence
Procedure). Depending on the circumstances, and in line with other relevant policies and procedures, adjustments
may also include assessment flexibility, attendance adjustments, changes to placement or work arrangements,
emergency accommodation and safety measures. Support services will be safe, inclusive and responsive to the needs
of all members of the RMIT community.

(28) Safe environments: RMIT is responsible for maintaining a safe environment and continuously improving our
systems to prevent and respond to gender-based violence. This includes complying with any applicable Working with
Children Check requirements, in accordance with the Working With Children Instruction; requiring prospective staff
and Council members to declare whether they have been investigated for an allegation of gender-based violence and
if so, taking any such declaration into account in assessing their suitability; taking any substantiated finding of gender-
based violence made during a person's employment into account in decisions about their promotion, recognition and
reward; addressing any material risks arising from Other Workers and third parties; and making alternative
arrangements where necessary to ensure safety. 

https://www.rmit.edu.au/about/our-values/respect-rmit
https://www.rmit.edu.au/about/our-locations-and-facilities/facilities/safety-security/safer-community
https://policies.rmit.edu.au/document/view.php?id=124
https://policies.rmit.edu.au/document/view.php?id=259
https://policies.rmit.edu.au/document/view.php?id=259
https://policies.rmit.edu.au/document/view.php?id=294
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Responsibilities

(29) All members of the RMIT community are required to:

refrain from engaging in gender-based violence, and role model accountable and appropriate behaviour in linea.
with the standards outlined in the RMIT Code of Conduct, the Workplace Behaviour Policy, Student Charter,
Student Conduct Policy, Student Conduct Regulations, and Staff-Student Relationships Procedure;
promote respectful culture and practice within their sphere of influence;b.
increase awareness and ensure compliance with relevant policies and procedures;c.
undertake and complete all mandatory training (including on the requirements of the National Code andd.
responding to disclosures, as relevant to their role) to develop skills necessary to support a respectful, safe, and
inclusive community; and
comply with reporting and record keeping obligations, as required.e.

(30) Council provides oversight of compliance with this policy, endorses RMIT's Whole-of-Organisation Prevention and
Response Plan and Outcomes Framework and any amendments to it, and receives 6-monthly de-identified reporting
on incidents and progress against the Outcomes Framework, through Academic Board and the Nomination,
Remuneration, People and Performance Committee.

(31) The Nomination, Remuneration, People and Performance Committee examines de-identified data reports to
identify trends and systemic issues and enable RMIT to identify opportunities for improvements and implement
changes where required. The Committee provides this 6-monthly report to the Council.

(32) The Vice-Chancellor and President, as RMIT's Higher Education Principal Executive Officer, is accountable for
RMIT's compliance with this policy and the National Code, leads the implementation of RMIT's Whole-of-Organisation
Prevention and Response Plan, and reports to Council and relevant regulators as required.

(33) The University Executive is responsible for providing a safe, non-violent, gender equal and inclusive environment
for all members of the RMIT community.

(34) The Chief Operating Officer (COO) is the central authority for implementing this policy and ensuring there is a
clear reporting line through central committees and executive bodies, and effective management and oversight by
senior management.

(35) Each member of the Vice-Chancellor’s Advisory Group for Addressing Gender-based Violence is accountable for
leading the development and implementation of RMIT’s Whole-of-Organisation Prevention and Response Plan within
their areas of influence.

(36) Leaders at RMIT are responsible for embedding a whole-of-organisation approach to preventing and responding to
gender-based violence within their areas of influence. This includes role modelling safe and respectful behaviour,
fostering a safe environment and respectful culture, ensuring their teams (and to the extent possible, any third parties
they manage) understand and meet the expectations of this policy, supporting people who make disclosures and
formal reports of gender-based violence, acting on data and opportunities for improvement in their areas, and
responding appropriately to gender-based violence in accordance with the procedures under this policy.

(37) The Prevention and Respect and the Safer Community teams are responsible for delivering RMIT’s Whole-of-
Organisation Prevention and Response Plan, including training on the National Code and confidentiality, and regular
review of gender-based violence policies, procedures and practices. The Prevention and Respect team will keep a
record of improvements made in response to National Student Ombudsman findings and recommendations, including
the 'Can I talk about this?' report, and make it available to the Higher Education Gender-based Violence Regulator
upon request.
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Section 5 - Compliance
(38) A person who engages in gender-based violence will be in breach of this policy. Where an allegation of gender-
based violence is substantiated, RMIT will consider an appropriate response in line with the corresponding framework
that it has occurred in (for example, disciplinary action). Depending on the nature and impact of the substantiated
allegation of gender-based violence, RMIT may also consider that additional actions are required as part of an
appropriate organisational response. This may include implementing additional safety measures, terminating the
person's contract or engagement of Other Workers or third parties at RMIT, and notifying the appropriate regulator or
professional body, as required. Conduct that constitutes gender-based violence will be handled in accordance with the
Managing Conduct Procedure (for staff and Other Workers) or Student Conduct Policy (for students). For more
information on how to report gender-based violence, refer to the Gender-based Violence Response Procedures.

(39) Breaches of this policy are reportable via the Organisational Breach Reporting Form and are managed in
accordance with the Compliance Breach Management Procedure.

(40) Any concerns about the adequacy of the gender-based violence policy suite in addressing RMIT's expectations
should be raised in accordance with the Compliance Breach Management Procedure.

(41) This policy supports RMIT’s compliance obligations regarding:

Charter of Human Rights and Responsibilities Act 2006 (Vic)a.
Child Wellbeing and Safety Act 2005 (Vic)b.
Gender Equality Act 2020 (Vic)c.
Protected Disclosure Act 2012 (Vic) d.
Respect@Work – Changes to the Sex Discrimination Act 1984 and the Australian Human Rights Commission Acte.
1986
Department of Foreign Affairs and Trade (DFAT) Preventing Sexual Exploitation, Abuse and Harassment Policyf.
(2019)
Higher Education Standards Framework (Threshold Standards) 2021g.
Education Services for Overseas Students (ESOS) Frameworkh.
Occupational Health and Safety Act 2004i.
Fair Work Act 2009j.
Victorian Equal Opportunity Act 2010k.
Universities Accord (National Higher Education Code to Prevent and Respond to Gender-based Violence) Actl.
2025 (Cth) and National Higher Education Code to Prevent and Respond to Gender-based Violence 2025.

(42) This policy supports RMIT’s commitment to adhering to sector best practices and is informed by:

Australia Human Rights Commission – Guidelines for Complying with the Positive Duty under the Sexa.
Discrimination Act 1984 (Cth) (AHRC)
National Plan for Addressing Gender-based Violence in Higher Education 2024b.
Universities Australia Sexual Harm Response Guidelinesc.
National Higher Education Code to Prevent and Respond to Gender-based Violence 2025d.
National Student Ombudsman — Can I talk about this? The use of confidentiality requirements in universitye.
complaint handling (2025)

Vietnam Specific: 

The revised Law on Prevention and Combat Against Domestic Violence (2022)a.

https://policies.rmit.edu.au/document/view.php?id=153
https://policies.rmit.edu.au/document/view.php?id=35
https://policies.rmit.edu.au/download.php?id=525&version=1&associated
https://policies.rmit.edu.au/document/view.php?id=50
https://policies.rmit.edu.au/document/view.php?id=50
https://policies.rmit.edu.au/directory/summary.php?legislation=46
https://policies.rmit.edu.au/directory/summary.php?legislation=47
https://policies.rmit.edu.au/directory/summary.php?legislation=48
https://policies.rmit.edu.au/directory/summary.php?legislation=24
https://policies.rmit.edu.au/directory/summary.php?legislation=24
https://policies.rmit.edu.au/download.php?id=501&version=2&associated
https://policies.rmit.edu.au/download.php?id=501&version=2&associated
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dfat.gov.au%2Finternational-relations%2Fthemes%2Fpreventing-sexual-exploitation-abuse-and-harassment&data=05%7C02%7Cpolicy%40rmit.edu.au%7C5120b51f2ce94b4cb7c308dd41aadf09%7Cd1323671cdbe4417b4d4bdb24b51316b%7C0%7C0%7C638738924326788109%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Fsi4lqRTZHkPS6j9TfydiFJbSQzsmqEqL%2Bnwpg8Nshw%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dfat.gov.au%2Finternational-relations%2Fthemes%2Fpreventing-sexual-exploitation-abuse-and-harassment&data=05%7C02%7Cpolicy%40rmit.edu.au%7C5120b51f2ce94b4cb7c308dd41aadf09%7Cd1323671cdbe4417b4d4bdb24b51316b%7C0%7C0%7C638738924326788109%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Fsi4lqRTZHkPS6j9TfydiFJbSQzsmqEqL%2Bnwpg8Nshw%3D&reserved=0
https://policies.rmit.edu.au/directory/summary.php?legislation=44
https://www.education.gov.au/esos-framework
https://policies.rmit.edu.au/directory/summary.php?legislation=15
https://policies.rmit.edu.au/directory/summary.php?legislation=6
https://www.legislation.vic.gov.au/in-force/acts/equal-opportunity-act-2010/030
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhumanrights.gov.au%2Fsites%2Fdefault%2Ffiles%2F2023-08%2FGuidelines%2520for%2520Complying%2520with%2520the%2520Positive%2520Duty%2520%25282023%2529.pdf&data=05%7C02%7Cpolicy%40rmit.edu.au%7C5120b51f2ce94b4cb7c308dd41aadf09%7Cd1323671cdbe4417b4d4bdb24b51316b%7C0%7C0%7C638738924326737813%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=J4%2Fz6iNWVUINphHq8BLui88zRYIZm3N6cOBkSTm21fg%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhumanrights.gov.au%2Fsites%2Fdefault%2Ffiles%2F2023-08%2FGuidelines%2520for%2520Complying%2520with%2520the%2520Positive%2520Duty%2520%25282023%2529.pdf&data=05%7C02%7Cpolicy%40rmit.edu.au%7C5120b51f2ce94b4cb7c308dd41aadf09%7Cd1323671cdbe4417b4d4bdb24b51316b%7C0%7C0%7C638738924326737813%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=J4%2Fz6iNWVUINphHq8BLui88zRYIZm3N6cOBkSTm21fg%3D&reserved=0
https://www.legislation.gov.au/F2025L01251/asmade/text
https://universitiesaustralia.edu.au/wp-content/uploads/2023/07/UA-2023-008-Sexual-Harm-Response-Guidelines-web-v4.pdf
https://www.nso.gov.au/__data/assets/pdf_file/0015/325401/Can-I-talk-about-this-The-use-of-confidentiality-requirements-in-university-complaint-handling.pdf
https://www.nso.gov.au/__data/assets/pdf_file/0015/325401/Can-I-talk-about-this-The-use-of-confidentiality-requirements-in-university-complaint-handling.pdf
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flawnet.vn%2Fen%2Fvb%2FLaw-13-2022-QH15-prevention-and-combat-against-domestic-violence-86C05.html&data=05%7C02%7Cpolicy%40rmit.edu.au%7C8116c86c053b440a156708dd41b043bb%7Cd1323671cdbe4417b4d4bdb24b51316b%7C0%7C0%7C638738947479717687%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=t0Fq9uGf7Vh4aeD3bj24ZZogktXM6RWVR5FOK%2BI09wY%3D&reserved=0
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2006 Law on Gender Equity (No.73/2006/QH11 dated 29/11/2006)b.
Viet Nam Code of Conduct on Sexual Harassment in the Workplace International Labour Organization - A Codec.
of Conduct paper issued by the Ministry of Labour Invalids and Social Affairs (MOLISA) on preventing sexual
harassment.

Section 6 - Subordinate Policy Documents
(43) Refer to the following documents which are established in accordance with this policy:

Gender-Based Violence Prevention and Response Policy - Schedule 1 - Explanations and Examplesa.
Gender-Based Violence Response Procedure - Australiab.
Gender-Based Violence Response Procedure - Vietnamc.
Domestic and Family Violence Procedure - Australiad.
Domestic and Family Violence Procedure - Vietname.
Domestic and Family Violence Procedure - Schedule 1 - Explanations and Examples.f.

Section 7 -  Other Relevant Policies
(44) RMIT policy suites regarding behavioural standards and conduct that are relevant to this policy include:

Student Conduct Policya.
Code of Conductb.
Workplace Behaviour Policyc.
Child Safe Policy and Child Safe Code of Conductd.
Health, Safety and Wellbeing Policye.
Inclusion, Diversity and Equity Policy.f.

Section 8 - Definition

Term Definition

Child or children
In Australia, an individual under the age of 18 years.
In Vietnam, according to Article 1 of the Law on Children, any person below the age of 16. However,
RMIT Vietnam has internal guidelines that extend the child safe duty of care to individuals under the
age of 18 years.

Consent

As defined in section 36 of the Crimes Act 1958 (Vic), consent means free and voluntary agreement.
Consent cannot be assumed. Consent must be ongoing and mutual. It must be present every time,
including for the duration of any sexual act. Consent can be withdrawn at any time. Consent to one
act does not mean consent is agreed to in any other act. Consent to an act with one person does not
mean consent is agreed to in an act with a different person, or with the same person on a different
occasion.

 
Disclosure

Where a person first makes known an incident of gender-based violence to RMIT (e.g., by telling a
staff member or Safer Community). This may or may not lead to a formal report being made.

 
Formal report

The provision to RMIT, through formal reporting channels, of information about a person's own
experience of gender-based violence, which requires RMIT to consider taking steps beyond the offer
and provision of support services, including (without limitation) the commencement of an
investigation and/or a disciplinary process in appropriate circumstances.

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flawnet.vn%2Fen%2Fvb%2F73-2006-QH11-16594.html&data=05%7C02%7Cpolicy%40rmit.edu.au%7C8116c86c053b440a156708dd41b043bb%7Cd1323671cdbe4417b4d4bdb24b51316b%7C0%7C0%7C638738947479740159%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=XjMr1T7t3WxAWkc%2Fi3zOL8Nb6uRNmjr%2BoxuVHsDNaxk%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fpublications%2Fviet-nam-code-conduct-sexual-harassment-workplace&data=05%7C02%7Cpolicy%40rmit.edu.au%7C8116c86c053b440a156708dd41b043bb%7Cd1323671cdbe4417b4d4bdb24b51316b%7C0%7C0%7C638738947479750017%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=O1N4XRbTZw2p22v8lNQXsS4yrHgxA2Dop1wQsVf0N3M%3D&reserved=0
https://policies.rmit.edu.au/document/view.php?id=220
https://policies.rmit.edu.au/document/view.php?id=219
https://policies.rmit.edu.au/document/view.php?id=248
https://policies.rmit.edu.au/document/view.php?id=259
https://policies.rmit.edu.au/document/view.php?id=332
https://policies.rmit.edu.au/document/view.php?id=261
https://policies.rmit.edu.au/document/view.php?id=35
https://policies.rmit.edu.au/document/view.php?id=52
https://policies.rmit.edu.au/document/view.php?id=122
https://policies.rmit.edu.au/document/view.php?id=213
https://policies.rmit.edu.au/document/view.php?id=249
https://policies.rmit.edu.au/document/view.php?id=97
https://policies.rmit.edu.au/document/view.php?id=93
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Gender-based
violence

Any form of physical or non-physical violence, harassment, abuse or threats based on gender that
results in or is likely to result in harm, coercion, control, fear, or deprivation of liberty or autonomy.
Violence or harm can be physical, sexual, emotional, psychological, social, cultural, spiritual,
financial and technology-facilitated abuse (including image-based abuse), and stalking.

Intersectionality

The ways in which different aspects of a person’s identity can expose them to overlapping forms of
discrimination and marginalisation. An intersectional approach (sometimes called intersectionality)
acknowledges that factors such as sex, gender identity, gender expression, sex characteristics,
sexual orientation, disability, neurodiversity, being First Nations, being from a culturally and racially
marginalised community, visa status and socio-economic background can compound the impact of
gender-based violence. This can result in some people experiencing disproportionate impacts of
gender-based violence and additional structural, social or institutional barriers to safety, disclosure,
reporting and support.

Other Workers

Any person who carries out work in any capacity for RMIT, including employees; officers; contractor
and subcontractors; employees of a contractor or subcontractor; employees of a labour hire
company who have been assigned to work at RMIT; outworkers; apprentices or trainees; students
gaining work experience; and volunteers.
This has the same meaning as “worker” under the model Work Health and Safety Act.
Other Workers in this policy includes associates of the RMIT Group, such as RMIT University Council
members, representatives, and volunteers.

Person-centred

Ensuring that the needs and preferences of the person who made a disclosure or formal report are
at the centre of decisions made in response to the disclosure or formal report, including by
genuinely considering their wishes and the impact that decisions may have on them, while at all
times ensuring their safety and wellbeing, and the safety and wellbeing of other students, staff and
Other Workers.

Sexual assault

When:
1.
a person (A) intentionally touches another person (B) and the touching is sexual
2.
person (B) who was touched did not agree or consent to the touching, and
3.
person (A) did not reasonably believe that person (B) consented.
If person (A) knew that (B) was not consenting, this will be sexual assault; and if person (A) did not
believe on reasonable grounds that (B) was consenting, this will also be sexual assault.
For the purposes of this policy, RMIT also includes the following acts defined in the Crimes Act 1958
(Vic): (i) rape, (ii) rape by compelling sexual penetration, (iii) sexual assault by compelling sexual
touching, (iv) assault (being the non-consensual application of force) with intent to commit a sexual
act, and (v) threat to commit a sexual assault or rape. For succinctness, the specific elements of
each are not set out separately in this policy.
Additional examples and explanations are set out in Schedule 1 – Explanations and Examples.
RMIT cannot make findings of criminal responsibility, including whether a person has engaged in
sexual assault under criminal law.  However, RMIT can and will determine whether alleged conduct
breaches RMIT's policies and procedures.

Sexual harassment

When a person:
1.
makes an unwelcome sexual advance, or an unwelcome request for sexual favours, or
2.
engages in other unwelcome conduct of a sexual nature in relation to a person,
in circumstances in which a reasonable person, having regard to all the circumstances, would have
anticipated the possibility that the person harassed would be offended, humiliated or intimidated.
Additional examples and explanations are set out in Schedule 1 – Explanations and Examples.

Staff As defined in the Royal Melbourne Institute of Technology Act 2010 (Vic). Staff means persons
employed by RMIT.

https://www.legislation.vic.gov.au/in-force/acts/crimes-act-1958/
https://www.legislation.vic.gov.au/in-force/acts/crimes-act-1958/
https://policies.rmit.edu.au/document/view.php?id=220
https://policies.rmit.edu.au/document/view.php?id=220
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Student

A person who is enrolled as a student with RMIT or is undertaking a course of study or a unit of
study with RMIT, including:
1.
a student as defined in the Royal Melbourne Institute of Technology Act 2010 (Vic), being
a person enrolled at the University in a course leading to a degree, diploma, certificate, licence or
other award; or
a person who is designated as a student or is of a class of persons designated as students by the
Council; and
2.
a student undertaking a higher education degree by research, non-award study, enabling or
bridging course, foundation program or vocational education and training course.

Third parties Any person or entity external or separate to RMIT, including contractors, consultants, volunteers,
visiting appointees and visitors as well as members of the public.

Trauma-informed

A strengths-based framework that applies the core principles of safety, trustworthiness, choice,
collaboration for shared decision-making, empowerment and respect for diversity.
Trauma-informed services recognise the physiological, emotional, psychological and neurological
effects of trauma; minimise the risk of re-traumatisation and promote healing; emphasise physical
and emotional safety; and focus on the whole context in which a service is provided – not just on
what is provided.
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Glossary Terms and Definitions

"RMIT Group" - RMIT University and its controlled entities (RMIT Europe, RMIT Online, RMIT Vietnam and RMIT
University Pathways).  


