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RMIT Distinguished Professor Award
Guideline

Section 1 - Purpose
(1) The title of Distinguished Professor is a prestigious honour awarded to recognise sustained oustanding
performance. It is expected that the recipient will demonstrate exceptional performance and excellence in their
academic field.

(2) This guideline outlines the process of awarding an RMIT Distinguished Professor title, along with the nomination,
reappointment, and appear processes to be followed.

(3) To protect the integrity of the award, the University reserves the right to rescind the award at its discretion,
including where the staff member’s performance or behaviour no longer aligns with the standards of excellence
expected of the title.

Section 2 - Eligibility
(4) To be eligible for the Distinguished Professor award, nominees must hold a Level E Academic appointment or
equivalent position.

(5) Nominees will be assessed against the Distinguished Professor Eligibility Criteria (Appendix A). The examples listed
in Appendix A are indicative and are not intended to be comprehensive or exhaustive. Nominees must present a
compelling case of achievement across the criteria that clearly meets or exceeds the standards to gain endorsement
from the Distinguished Professor Committee.

Section 3 - Award
(6) From July 2025, the award will include:

the use of the title of Distinguished Professor for five years or until the cessation of the staff member’sa.
employment, whichever occurs first
a financial loading may be applied for the duration of the term. This remuneration will be funded by the staffb.
member’s School or Organisational Unit.
a support grant for the duration of the award. This will be provided by either the Research and Innovationc.
Portfolio or the Education Portfolio.

(7) At the discretion of the Vice-Chancellor, the University may pause the financial loading associated with the award
during periods of long-term leave (i.e. unpaid sabbatical leave), where the staff member is not actively performing
RMIT duties. This is reviewed on a case-by-case basis.

https://policies.rmit.edu.au/download.php?id=518&version=1&associated
https://policies.rmit.edu.au/download.php?id=518&version=1&associated


This document may be varied, withdrawn or replaced at any time. Printed copies, or part thereof, are regarded as unauthorised and should not be relied
upon as the current version. It is the responsibility of the reader to refer to RMIT's Policy Register for the latest version of this document.

Page 2 of 4

Section 4 - Guidelines
Guidelines on submitting an internal nomination

(8) The supporting Deputy Vice-Chancellor (DVC) may submit a Distinguished Professor Nomination form, including
evidence and examples of outstanding performance against the eligibility criteria and a copy of the nominee’s
curriculum vitae. The nominee must demonstrate performance exceeding the general expectations of their current
role.

(9) The Deputy Vice-Chancellor Research and Innovation (DVC R&I) will convene a Distinguished Professor Committee
on an annual basis, or as required, to assess the nomination submission against the eligibility criteria.

(10) Committee membership will comprise:

DVC R&I – Chaira.
Deputy Vice-Chancellor Education (DVCE) or nomineeb.
Three College DVCs or nomineesc.
Senior representation from the People teamd.

(11) The panel should strive to achieve a gender balance. In line with the University’s commitment to Athena Swan, all
panel members must complete (or have completed in the last five years), unconscious bias training and, where
appropriate, cultural awareness training.

Guidelines on submitting a nomination as part of an external recruitment process

(12) For prestigious roles, the title of Distinguished Professor may be awarded as part of an external recruitment
process, provided that the candidate meets the definition and the eligibility criteria outlined in this guideline.

(13) The candidate’s nomination will be reviewed by the Distinguished Professor Committee to assess the nomination
submission against the eligibility criteria.

(14) In time-sensitive circumstances, the Vice-Chancellor can approve the awarding of the title of RMIT Distinguished
Professor without convening the Distinguished Professor Committee, subject to the endorsement by the supporting
DVC, DVC R&I and/or DVCE.

Guidelines on reappointment

(15) At the end of the five-year term, Distinguished Professors will be eligible to apply for a reappointment, to
commence from 1 January the following year. This must be supported by a DVC and submitted to the DVC R&I.

(16) Reappointment forms will include evidence of achievements during their term as a Distinguished Professor, a
description of their proposed teaching/research contributions in the next term, and demonstration of meeting the
eligibility requirements.

(17) Reappointment will be submitted to the Distinguished Professor Committee on an annual basis, or as required, for
assessment.

(18) The nomination, approval and implementation instructions are outlined in Appendix B – Awarding the
Distinguished Professor Instructions.
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Section 5 - Appeals
(19) Appeals may only be made where the nominee has sought and received feedback from the nominating DVC.

(20) An unsuccessful nominee who wishes to lodge an appeal may provide a written notification to the Vice-Chancellor
within seven working days of being notified of the outcome.

(21) The Vice-Chancellor may appoint a person not involved in the original process to review the case. A report will be
sent to the Vice-Chancellor.

(22) The decision of the Vice-Chancellor is final.

(23) The unsuccessful nominee will receive written notification of the appeal’s outcome.

Section 6 - Appendices
(24) This guideline includes the following appendices:

Appendix A – Distinguished Professor Eligibility Criteriaa.
Appendix B – Awarding the Distinguished Professor Instructionsb.
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