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Health, Safety and Wellbeing Policy

Section 1 - Purpose

(1) To provide a healthy and safe working, research and learning environment that enhances wellbeing across the
RMIT community.

Section 2 - Overview

(2) RMIT is committed to developing a values-based culture of care and seeks to enhance the health, safety and
wellbeing of its community so they can thrive in study, work and life and minimises our impact on the natural
environment. The values by which we are guided are:

a. Inclusion - We respect each other through genuinely caring and looking out for everyone's health, safety and
wellbeing both physically and mentally.

b. Imagination - We are continually looking for ways to improve the health, safety and wellbeing of our
community.

c. Integrity - We hold ourselves and others to account for our responsibility to ensure a healthy and safe working,
research and learning environment.

d. Courage - We speak up when there is a health, safety or wellbeing concern. We report hazards and incidents,
and we have the courage to call out unsafe behaviour in a respectful and caring manner.

e. Passion - We deeply care about the work we do and the people we work and study with. Everyone is
empowered to be a health, safety and wellbeing leader.

f. Impact - we strive to create a community that is connected, healthy and safe, through empowering our people
to create opportunities to have a positive impact on the wellbeing of everyone.

(3) RMIT maintains its procedures, processes, instructions and guidance within the RMIT Health & Safety Management
System (H&SMS) (previously known as the Global Safety Model, or GSM).

Section 3 - Scope

(4) This policy applies to all RMIT staff, students, researchers, contractors, visitors and volunteers globally.

(5) This policy is Group-wide and applies to all RMIT entities.

Section 4 - Policy

Principles

(6) RMIT ensures its staff, students and third parties are informed of and understand their responsibilities and
demonstrate commitment to accountability and leadership in health, safety and wellbeing.

(7) RMIT has a clear hierarchy of governance forums which facilitates and promotes active participation and
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recognises the value of involving people in health, safety and wellbeing consultation. RMIT will demonstrate leadership
by delivering innovative and effective communication across the Group.

(8) RMIT eliminates and reduces health, safety and wellbeing risks through effective hazard and risk management
processes.

(9) RMIT ensures that environmental impacts are avoided and minimised wherever possible

(10) RMIT promotes a culture where all people actively manage health and safety risks through engaging with staff,
students, researchers, and partner organisations to create safe working and learning environments and safe systems
of work.

(11) RMIT provides proactive and supportive services and programs to promote wellbeing and mental health and
minimises the risk of physical and psychological injuries and illness of our people.

(12) RMIT is continually improving the H & SMS by monitoring progress towards measurable objectives and targets
aimed at eliminating illness and injury associated with RMIT activities.

(13) RMIT staff and students are trained to conduct their work, study, and research safely. Learning programs for
health, safety and wellbeing are aligned to our values and industry expectations, creating a culture of care, and
preparing health, safety and wellbeing leaders or advocates for the future.

(14) RMIT is committed to complying with all relevant health and safety legislation, standards, frameworks, and codes
of practice and other requirements to which the RMIT subscribes.

Responsibilities
(15) RMIT staff, students and third parties will:

a. be responsible for their own safety, and for fellow work colleagues and students, by always operating in a safe,
respectful and appropriate manner

b. be responsible for maintaining cultural safety standards and wellbeing when studying, working and researching
on the lands of the Eastern Kulin Nation

c. be responsible for maintaining cultural safety standards and wellbeing when studying, working and researching
in all locations

d. report all hazards and incidents as soon as possible
e. identify, communicate and support measures to eliminate or minimise unsafe conditions.

(16) Specific responsibilities defined by role and leadership position are outlined in the Health, Safety and Wellbeing
Policy Schedule 1 - Responsibilities and Accountabilities.

Review

(17) This policy and RMIT's H & SMS Framework demonstrate RMIT's commitment to providing a safe and healthy
environment for work, research and study and will be reviewed in accordance with:

Occupational health and safety legislation

ISO 45001 Occupational Health and Safety Management System Standard

TEQSA Higher Education Framework Standards

National Code of Practice for Providers of Education and Training to Overseas Students
Australian Skills Quality Authority (ASQA) Framework; and

Victorian Child Safe Standards.
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Compliance

(18) Performance against this policy, including non-compliance with procedures, are reported quarterly to Council, the
University Executive Committee and to local Health, Safety and Wellbeing Committees.

(19) Breaches of this policy will be managed in accordance with the relevant staff and student procedures.

Section 5 - Schedules

(20) Health, Safety and Wellbeing Policy Schedule 1 - Responsibilities and Accountabilities.

Section 6 - Procedures and Resources

(21) Refer to the following documents which are established in accordance with this Policy:

Student Safety Measures Procedure

Domestic and Family Violence Procedure - Australia

Alcohol Management Procedure

Smoke-free RMIT Procedure
Health & Safety Management System (H&SMS).
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